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	Submission Title: 
	Emerging Professionals Showcase and Look & Learn

	Submission Description: 
	For the first half of the evening, emerging professional speakers will
each give a 15-minute presentation. Speakers will then receive
targeted feedback from a panel of coaches.
The second half of the evening features “Look & Learn” where
attendees can view examples of eLearning designed local to the
Central Ohio area.

	Need(s) Addressed? Please be specific. 
	This gave attendees an opportunity to see ways to create learning done by new members in the industry. People attended in person and we had a few who presented virtually to defray travel costs for them and still allow for unique programs.
The Look & Learn portion was like a gallery walk to see demonstrations of eLearning that were created by local eLearning Instructional Designers. This also gave attendees an opportunity to see unique ways to present materials, new types of themes, games, and demonstrations.

	What is your chapter's mission? 
	Our mission was to help emerging professionals with an opportunity to demonstrate their skills and get feedback from coaches in the industry. We also wanted an opportunity for people in the field to learn, see, and ask questions to those who created unique programs.

	How does this effort align with your chapter's mission (Please provide specific examples)? 
	It aligns with our mission to develop people in the industry so they can develop others. It also helped us develop by sharing everyone's knowledge, seeing new ideas, asking people about their work and sharing our work.

Judges were more tenured people in the field and members of the chapter. This gave an opportunity for emerging professionals to see the caliber of talent and experience they could expect to network with and learn from.

	National ATD's mission is to "empower professionals to develop talent in the workplace". How does this submission align with ATD's mission? Please provide specific examples. 
	This opportunity empowered professionals to develop themselves and others who are starting out in the field.

	Target Audience: (Who will benefit/has benefited from this effort?) 
	All members and non-members in the instructional design field.

	Costs/Resources Used: (include any details regarding use of resources including monetary, donations, contributions, volunteer hours, people resources, etc. and how you went about getting these resources) 
	We rented a room at one of our members' employers at no cost, we had food and certificates. It was done for under $300.

	How did you implement: (please give a brief description) 
	We formed a steering committee, identified our goals, obtained coaches, sent out RFPs. We looked at those that applied and selected the best. One member worked with the location to ensure space for both programs, ordered food, another member ordered certificates and prizes for the winners. We communicated it to our membership and asked those that were presenting to share with their networks. We also sent out on social media.

	What were the Outcomes: (Please include hard data regarding financial gains, membership increases, target audience satisfaction levels, publicity for the chapter or for the profession, etc.) 
	17 people attended virtually, 31 attended in person. We have not had anyone convert to membership yet but we did create good awareness to others in the field. Survey reactions were very positive. We had a lot of social media awareness, great comments, and utilized crowdcast so the presenters could have others watch, too, if they could not make it to Columbus,.

	Lessons Learned: (hints and tips for other chapters who may be considering a similar effort) 
	Be sure to have a good RFP and selection process and judges who are calibrated. That helped our event.

	Please list the specific ATD chapter resources that helped guide you in the process of completing this best practice (e.g. people, documents, policies, by-laws, etc.): 
	We were driven by desire to encourage others in the field who are not quite as far along in their tenure - Professional Development. 

	How did you become familiar with the Sharing Our Success (SOS) program? 
	Saw or heard of SOS on an area call with my NAC

	Would you be willing to present on this submission at the ATD Chapter Leaders Conference (ALC)? *Request for Proposals (RFPs) open in May of each year at td.org/alc. Selected session facilitators receive complimentary registration. 
	Yes


[bookmark: _GoBack]
