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equity eq.ui . ty \ ' ek-w9t-e\ n [ME equiie, fr. MF equite, fr. L aequitat-, 
aequitas, fr. aequus equal, fair] ]. a : justice according to natural 
law or right; specif : IMPARTIALITY b : something that is equitable 

What Is the Purpose of the Law — In This Case, ERA? 

The law is any rule or principle 
expected to be observed. It is as 
vague as the inherent tendency or 
instinctive "law of self-preserva-
tion;" as useful as the "law of 
grammar;" or as lethal as laws that 
have capital punishment as their 
consequences. The law is the 
consequences of the observation 
that there are sequences of events 
in nature or in human activity that 
occur (or ought to occur) with un-
varying uniformity under the same 
conditions. These observations are 
first spoken then put into writing. 
The wri t ings are used as 
guidelines or rules which eventual-
ly become systematized or 
codified. Thus, "the law" is born. 

The law has three overlapping 
areas of interest: common law, 
written (codified) common law and 
statutory law. The written law is a 
uniquely homo sapiens form of 
communication. Other animals 
have codes of unspoken "common 
law" just as homo sapiens does, 
but only homo sapiens has written 
and statutory law. 

Common law is unwritten law 
based on custom and usage. Codi-
fied common law is custom and 
usage written down. The decisions 
of the law courts are the most 
available source of codified law. 
Statutory law is that law written 
by legislators or administrators 
from either an assumed or delegat-
ed position of authority; or statu-
tory law may be voted into being 
by the people. 

The law is as specific or as gen-
eral to the human condition as one 
wishes. Most of the time, people 
are concerned with the law in 

t e rms of written law which 
changes their perceptions or their 
ideas of who they are in relation to 
others and to their environment. 
The Equal Rights Amendment 
(ERA) will be a law which will fa-
cilitate all people's learning about 
and practicing equity between men 
and women in the world of work. 
The ERA simply states that the 
rights of people will not be 
abridged because of sex. 

There is a body of common law, 
common usage and custom, which 
places women in relation to men in 
two roles only: the social role of 
"wife" and the biological-social role 
of "mother." 

The role of "mother" is rarely 
considered to be an abstraction. 
"Mother" refers to the specific 
biological and parenting functions 
of child-bearing and child-rearing. 
The roles of women who are no 
longer active in child bear-
ing/rearing functions are not well 
defined. There are no "retired 
mothers." There have been no 
choices for women (as a group) to 
overtly and publicly choose any 
condition other than wife/mother. 
To do so results in ostracism, re-
jection and ridicule. 

The evidence is the fact that the 
English language has no honored 
name(s) for adult women or senior 
adult women who are not wives or 
mothers. The English language 
has "old maids," "single ladies," 
"maiden ladies," and "spinsters." 
Even the recently acceptable term 
"career woman" is greater en-
hanced by the addition of "and wife 
and mother." 

Women's relation to men, chil-
dren and work has changed rapidly 
in the past three decades. In 1920, 
20 per cent of the work force were 
women and both men and women's 
life expectations were near 50 
years. Today women are 43 per 
cent of the work force, but women 
live to an average of 74 years — 
about eight years longer (on the 
average) than men. With decreas-
ing numbers of childbirths and fe-
male deaths at childbirth, the per-
cent of women in the workforce 
and their average longevity will 
continue to rise. 

ERA is simply another expres-
sion from a number of men and wo-
men who feel that since medical 
science has reduced the need for 
women to be production-line child 
bearers, that women now need and 
want the opportunities and re-
sponsibilities of full participation in 
the work of the world. 

ERA is an attempt to create 
work and environmental condi-
tions for men so their average life 
spans can equal those of women. 
With so many men dying within 2-
10 years after retirement, there 
are men and women who think that 
the men's work environment can 
be modified so the consequences 
for men can be a long, full, healthy, 
active retirement similar to wo-
men's retirement years. 

Here again, we need new words 
for a new phenomenon. What can 
we call men and women who are no 
longer working 40 hours a week, 
but who are self-sufficient, active, 
productive citizens? "Senior Citi-
zens" is the closest term so far for 
persons over 60. ERA wants more 
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male senior citizens available to 
share the leisure and work of the 
senior years! 

ERA will help keep the trained 
and experienced population avail-
able. Who, for instance, wants the 
wisdom of our nation to be concen-
trated in the hands of old maids, 
retired clerks and house-widows? 
ERA would help guarantee that 
equity between the sexes would 
last through the senior years 
because men would be available 
equally with women (they would 
live longer) and women would have 
had work/education experiences 
equal to men. Thus "old maids" 
and "house widows" would become 
"retired technicians, supervisors, 
professionals or managers" (who 
happen to be women). 

ERA is an attempt to raise the 
Gross National Product by 15 per 
cent. Some economists say that an 
increased GNP is needed to reach 
economic stability. Full utilization 
of women's skills and their 
willingness and availability to 
work is that extra edge the U.S. 
needs to achieve economic 
stability. 

The laws of nature are being 
modified by the choices of the 
scientists. Men's work environ-
ment needs improving so they can 
live, on the average, as long as 
women. The Equal Rights Amend-
ment will help achieve equity be-
tween men and women at work 
and it will help change the working 
environment of men. 

Managers need to gather data 
about the long-range consequences 
of the work environment they 
provide their people. (When 
people retire from their compan-
ies, do they die earlier or later? Do 
retirees require excessive tax-
based support with minimum con-
tribution while they are alive; or, 
are they the community leaders?) 
It is the responsibility of the infor-
mation specialists and training 
officers to provide data to manage-
ment about the long-term conse-
quences of their choices under the 
common law (customary usage) 
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which make work inequitable 
versus choices to provide humani-
tar ian and equitable work 
environments. 

The Equal Rights Amendment 
will be a statutory law which will 
allow the citizens of this country to 
focus on the (equitable) responsi-
bilities of each individual in terms 
of a life span which covers three or 
four separate occupations during 

their adult years. For women, only 
one-half of one occupational choice 
(on the average) will be the child 
bearing/rearing occupation. All 
people must help provide women 
other roles, equal to those of men, 
especially for women who are not 
occupied with children. 

ERA is one means to a more 
beautiful ending together! — Mary 
M. Fuller 
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Please send for FREE Preview. 
• Chicano (0984-905) • Black and White: Uptight (0711 -905) 
• Hey, Cab! (1164-905) • Black History (0272-905) 
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Organization 

Four 16mm films on Race Relations 

Chicano 2 2 % min 

Black and White: Uptight 35 min 

Hey, Cab! 101/2 min 

Black History: Lost, Stolen or Strayed 54 min 
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