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Bureau of Prisons

Teaching Machine Programmed Instructional Material

U. S. Bureau of Prisons, Education Dept., 101 Indiana Ave. N.W., Washington, D.C. 20537, Jan.
1969, 304 pp. (Abstracted in Abstracts of Instructional Materials in Voeational and Technical
FEducation, ERIC Clearinghouse, The Center for Vocational and Technical Education, The Ohio
State University, Columbus, Ohio, Fall 1969, p. 59)

“This collection of programmed materials is for use by educators in correctional
institutions. Iz was developed by an educational staff for use on the B. L. Allen
Teaching Machine. The purpose of this collection is to introduce and disseminate
the several programs. “Introduction to Programmirg” is designed to explain the
characteristics of programs to training staffs. “Basic Communications” and “Basic
Skills (Verbal) are designed for use with trainees scoring between 4.0 and 7.0 on
SAT. “Vocational Related Instruction” is for use with vocational trainees. “GED
Preparation” is designed for trainees scoring between 7.0 and 9.0 on SAT and who
are preparing for high schoo: equivalency. All programs presented are considered to
be in the trial and testing stage of development. The programs are illustrated.”

Gurin, Gerald

Inner-City Negro Youth in a Job Training Project; A Study of Factors Related to
Attrition and Job Success

Michigan University, Survey Research Center, Ann Arbor, Mich. Manpower Adminisiration,
Washington, D.C., Dec. 1968, 155 pp. (Absiracted in Abstracts of Research and Related Materi-
als in Vocational and Technical Education, ERIC Clearinghouse, The Center for Vocational and
Technical Education, The Ohio State University, Columbus, Ohio, Fall 1969, p. 81)

“Results of a study of an experimental and demonstration job training project
(Chicago JOBS Project) for approximately 1,500 underemployed ““functionally
illiterate” inner-city Negro youth are reported. The project, which lasted from
September of 1963 to the summer of 1964, included basic education, vocational
training, and group and personal counseling. The study focused on individual rather
than program factors related to success, using data derived from questionnaires and
interviews with 339 trainees, their mothers, job supervisors, and project staff. A
secondary focus of the study was more on the training program itself and reactions
of the trainees to the different aspects of the program. Trainees were interviewed
upon entering the project, at its completion, and again six to nine months after
leaving it. Among the conclasions were: (1) Skill training is clearly the most signifi-
cant aspect of these manpower programs, even when heavy emphasis is placed on
other things, (2} Basic education components of these programs must focus around
content that is clearly and obviously job-related, (3) The counselor’s personal inter-
est, sympathy, and supportive functions may be more important than the more
formal socializing functions, and (4) While the post-training employment of pro-
gram completers was more regular than that of dropouts, there were no significant
wage differences.”

Manpower Research Coungil
Job Trainizggr Research Report Number Four

Manpower Research Council, Milwaukee, Wis., 1967, 10 pp. (Absiracted in Abstracts of Re-
search and Related Materials in Vocational and Technical Fducation, ERIC Clearinghouse, The
Center for Vocational and Technical Education, The Ohic State University, Columbus, Ohio,
Fall 1969, p. 68)

“This document contains a summary of a survey of 930 companies employing
4,375,665 persons throughout the United States. The survey specifically deals with
the comparies” experiences with in-plant and outside agency job training programs.




He left the company. For good.
Like 25,0G0 ather valuable employees
who lost their lives last year in auta
accidents.

Which has prompted a lot of
businesses to set up the National
Safety Council’s Defensive Driving
Course. A course that utilizes tested
concepts and techniques of defensive
driving that can dramatically reduce

traffic accidents among your employees.
Western Electric has already trained

hundreds of its employees how to drive
and survive. So have other employee-

conscious businesses [ike Nationai Cash

Register. Oklahoma Gas and Eleciric.
And the Hartford Insurance Group.

You, too, will find it very profit-
able to set up your own Defensive
Driving Course for your employees.

Because the best way to keep
your workers working is to keep vour
workers alive.

Send for the survival course.

Special Projects—Public Information I X
National Safety Council 4 '\, g
A25 N Michigan fe., acvertising contricuied
Chicago, liincis 60611 for the putlic gocd.

Please mail me fuil detaiis on the Defensive Driving Program.
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Some of the firdings were: (1)-Respondents feel that there are numerous insiity-
tions at wotk in the community to provide skill training, but 60% féei that this
training falls shor: of their company needs, (2) Participants expressed great willing-
ness to serve on advisor peards, (3) About 50% felt their universities lack adequate
vocational iraining fzcilities and recommended . public high school and in-plant
trairing as the solutica, (4) Over 85% are in coileges on 2 two-year basis, { ﬁi?ﬁr
have established training programs with a view to attracting minority workers and
50% felt their programs were successfui, (6) Manpower Development Ttaining Ad-
ministration has not helped find qualified employees for 80% of the respondents,
and (7) Only 19% have émployed persons trained in Job Corps Centers, and of that
group, 60% regard the experience as satisfactory.”

Perlman, Leonard G., and Kenneth W. Hylbert
Identifying Potential Dropouts at a Rehabilitation Center

'Rehabilitation Counseling Bulletin, Vol. 13, No. 2, Dec. 1969, pp. 217-225

“Development of a prediction model for identification of potential dropouts from
vocational training at a rehabilitation center is discussed. The goal in this was
potential savings in time, effort, and money, if dropouts could be identified early.
Subjects had been enrolled at a comprehensive rehabilitation center; the dropouts
were one group and an equal number of graduates were randomly selecied from the
same 50-month period. From variables found significant in earlier studies, 10 vari-
ables were studied for the best combined. prediction. (MMPI and AGCT variables
were considered, bat failed to discriminate and were not included in final analyses.)
Data analysis involved 2 multiple regression problem with a parsimony option that
successively eliminated variables that reduced residual variance least. After a hier-
archy of variables was established, discriminant analysis was done to find the best
weighted equation. The model most efficient in classifying the two groups con-
tained five vuriables: sex, training goal chosen at time of entry to the rehabilitation
center, age-at onset of disability, age at time of entry to the rehabilitation center,
and vears of work experience. Meaning of these findings is discussed, with cau-
ticns.”

Walls, Richard T.
Behavior Modification and Rehabilitation
Rehabilitation Counseling Bulletin, Vol. 13, No. 2, Dec. 1969, pp. 173-188

“An extensive review of the literature in behavior modification cites seven hardback
books as most important. Methods used to implement behavior control and modifi-
cation are considered. Some individual applications found in widely-scattered re-
ports are discussed, as well as some group applications. The final discussion con-
siders two clients at a rehabilitation center, reporting methods used, baseline per-
formance, and gradual modification of behavior in the desired direction. Graphs
show baseline performance and changover time. The results report statistically sig-
nificant changes, using McNemar Test of Significance of Change.”

Training and Development Journal, June 1970




