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President's M essage

INAUGURAL

It is an honor and a genuine pleasure to serve as
the Society's presiding officer for the next two years.
A sincere effort will be made to deserve the confidence
of the members in all thirty-one chapters of the organ-
ization. The elected officers are cognizant of the fact
that we accept both the opportunities and obligations
which accompany our positions in this international
association.

As you know, AST D has enjoyed a history of con-
tinual growth and progress as a professional organiza-
tion. Its services to members have expanded year by
year. With the enthusiastic assistance of affiliated
chapters and individual members, services will con-
tinue to expand, and other worth-while benefits will
be added.

financially, the Society started from scratch, and
its modest bank balance has gradually but steadily
increased. Considering the limited income of the past,
much has been accomplished. Fo a large extent, fu-
ture projects, programs, and services will depend upon
the financial strength of the organization. To take
its proper place as a progressive international group,
AS FD needs a full-time, salaried, executive secretary
to carry out a broad program. As aresult of a long-felt
desire of several past and present officersand directors,
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definite plans for establishing a head-
quarters with a capable executive will
be one of our major objectives.

The new officers intend to plan and
follow a program of action, in which it
is hoped that all ASTD members will
actively participate. Sixteen committees
—regular and special—arc being estab-
lished or renewed and chairmen ap-
pointed. Individual members are cor-
dially invited to indicate an interest in
serving on one or more of these com-
mittees. Each group will be requested
to report its progress at regular intervals
through the Journal.

It is strongly recommended that each
member utilize the services of his chap-
ter officers, district representative, and
regional vice president by asking ques-
tions and making suggestions concern-
ing Society matters. As a professional
trainer each ASTD associate appreciates
the value of effective two-way commu-
nications in understanding and team-
work. If elected officers and representa-
tives are kept informed, they will be in
a position to take appropriate action for
the best interests of the Society and its
members. The board of directors will
meet in September or October, and
your representative(s) will appreciate
receiving, before the board meeting,
your comments and suggestions relative
to ASTD.

Best wishes for a pleasant summer
and an enjoyable vacation, and we shall
all look forward to another successful
lall and winter season.

W. C. Christensen
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HOLMES INSTITUTE

Supervisory  Training Specialists
in Leadership and Human Relations
through one of the
Soundest Home Study Training Programs

Ever Developed

LMES TRAINING brings the guidance

of nationally recognized experts right
into the homes of your employees, with
no loss in production time. It is short,
comprehensive, and down to earth,
getting results and eliminating guesswork.
Through Holmes training you can spot
the employee who is serious, and who
wants to get ahead.

If you are not already using this plan, or
if the plan you are now using costs you
more than $60 per man, you are over-
looking a sensationally productive kind
of program a program that is now
creating amazing results for many leading
national companies, and which will give
your company more for your training
dollar than you ever thought possible.

Write to me, personally, for our descrip-
tive brochure which explains how easily
and quickly the Holmes program may be
installed. No obligation, of course.

These essentials available in the Low-Cost

Man Managoment

Plan:

* Situation Handling
Job Management
Production Control
Speaking
Salesmanship
Blueprint Reading

' Simplified Accounting

HOLMES INSTITUTE

O. D. McKenzie, Vice President
3224 16th Street, N.W. « Washington 10, D. C.





