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[bookmark: _GoBack]Name:	Click here to enter text.	Current Board Position:  
Number of Years in Current Board Position: Click here to enter text.
Previous positions within ATD Nebraska (including Board, Director, Committee, etc.):
Click here to enter text.
Number of Years in ATD Nebraska: Click here to enter text.
Do you wish to remain on the board next year? Choose an item.
If you have completed your 2-year term in the current board position or you will be otherwise vacating your position, list names of individuals being groomed to take your position.
Click here to enter text.
Please list position(s) you’re interested in whether on this committee or elsewhere on the board (including president-elect if interested), the year you would like to hold that position (if known) and why you’re interested in each position.
	Position
	Year
	Why Interested?

	Position #1	Enter year	Explanation
	Postion #2	Enter year	Explanation
	Position #3	Enter year	Explanation


What would you like to see changed within our board processes for next year?
Click here to enter text.
What best practices would you like to see remain within our board processes for next year?
Click here to enter text.

Keeping the Chapter’s vision, mission and strategic initiatives in mind, what do you see as the chapter’s major priority and how would you address it?

Our Mission…The mission of the Nebraska Chapter of ATD is to enhance member’ abilities to train, develop and support clients and organizations and our local and global communities.

The Nebraska Chapter’s Vision… is to be the preferred leader in workplace learning and performance.

Our Strategic Goals are:
Operations: Support the chapter’s foundational business processes
Membership: Support and advance members’ career development
Profession: Demonstrate the value of the Workforce Learning and Performance profession
Community: Provide service to our community to encourage growth in ourselves and others
Click here to enter text.
In what way(s) can I, as incoming president, best be of assistance to you in your upcoming role/position to ensure success both professionally and personally?
Click here to enter text.
