
bus iness and industr ia l f i rms, post-
secondary educational ins t i tu t ions , 
g o v e r n m e n t agencies, and profes-
sional associations and (2) p r e p a r e 
case his tor ies of selected p r o g r a m s 
tha t were inves t iga ted in more de-
tail . The Career Change book was 
in tended to provide r e a d e r s with a 
pe r spec t ive on ca ree r change pro-
g r a m s cur ren t ly opera ted by a 
var ie ty of organizat ions . It con-
tains a genera l introduction to the 
sub jec t of ca ree r change, an indi-
vidual ca ree r change model and a 
discussion of suppo r t services 
usually available to ca ree r chang-
e r s , a descript ion of the selection 
process used, m a j o r f e a t u r e s of a 
ser ies of p rograms , brief descrip-
tions of o the r " n o t e w o r t h y " pro-
g r a m s , and a bibl iography of re-
lated publications. 

Chap te r 1 points out t ha t , as a 
resul t of more flexible work and 
educat ional oppor tun i t i es , t h e r e is 
evidence that ca ree r change is be-
ing perceived as a necessary option 
for many adul t s seek ing f u t u r e 
g rowth and se l f - renewal . Techno-
logical and social changes have in-
fluenced t h e way vfe think about 
work and t he kind of work avail-
able to us. Both vo lun ta ry and in-
vo lun ta ry ca ree r change r s f re -
quent ly o p e r a t e under s t r e s s , may 
have difficulty assess ing their abil-
ities and choosing a new direct ion, 
and may not be able to find ex te rn -
al suppor t and ass is tance . Caree r 
changes a re f requent ly precipi ta t -
ed by ma jo r changes in individuals ' 
key values and overall l i festyles. 

in 
tions; Programs in Government 
Agencies; Programs in Profession-
al Associations. To enable r e a d e r s 
to obtain more information and to 
encourage f u r t h e r shar ing , t he 
names and add res se s of individuals 
who played key roles in developing 
the descr ibed p r o g r a m s a r e includ-
ed in t he t ex t . 

"Other N o t e w o r t h y P r o g r a m s " 
a re briefly descr ibed in the closing 
chap te r . They include p r o g r a m s in 
Educat ional Ins t i tu t ions , Business 
and Indus t ry , G o v e r n m e n t Agen-
cies, Activi t ies in Professional 
Associations, and C u r r e n t C a r e e r 
Change Research P r o j e c t s . 

The listing of addit ional informa-
tion sources at the end of each 
chap te r is supp lemented by a 
r a t h e r ex tens ive bibl iography. 

T h e au tho r s s t a t e that t he object 
of the i r book is " to provide r e a d e r s 
with a genera l perspec t ive of car-
e e r change p r o g r a m s cu r r en t ly op-
e ra t ed by a var ie ty of organiza-
tions in the nat ion." I believe t he 
au tho r s accomplished the i r goal in 
a thorough and readable way. I 
liked the idea of encouraging t he 
exchange of information by listing 
names and addresses of pe r sons to 
contact in t he d i f fe ren t organiza-
tions. This book will not be of in-
t e r e s t to all A S T D m e m b e r s , and it 
is not pu rpo r t ed to be t h e final 
word on the sub jec t . However , 
Career Change add re s se s an im-
por tan t issue in t he a rea of adult 
g rowth and deve lopment , and, in 
doing so, t akes a s t ep in a positive 
direction. — Nelson T. Meckel 
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This book is a resul t of a s tudy 
funded by the U .S . Office of Edu-
cation Bureau of Occupational and 
Adult Educat ion , and conducted by 
Technical Educat ion Research 
Centers , Cambr idge , Mass . The 
object ives of t he s tudy w e r e to (1) 

Caree r change is an individual 
proposit ion, and each person ex-
per iences it uniquely. 

A ca ree r change model outl ining 
the m a j o r a r e a s and specific t a sks 
involved in making t he t rans i t ion 
f rom one ca reer to ano the r is pre-
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sented in Chap te r 2. This model 
consis ts of the following s t eps : (1) 
Ca ree r Exp lora t ion /Counse l ing — 
Self A s s e s s m e n t (skills, in te res t s ) . 
Ca ree r Identif icat ion and Action 
Plan; (2) Educa t ion /Tra in ing ; (3) 
Job S e a r c h / P l a c e m e n t ; (4) Ca ree r 
A s s e s s m e n t / F u t u r e Options. 

Al though some individuals a r e 
able to pe r fo rm these t a sks them-
selves, many rely on a var ie ty of 
suppor t services . Ca ree r change 
p rog rams in most educat ional in-
s t i tu t ions and business f i rms do not 
add re s s all of the requi red tasks . 

Subsequen t chap te r s descr ibe 

ca ree r change p r o g r a m s tha t ad-
dress all the requi red funct ions . 
The process used to ident i fy , 
sc reen , and p r e p a r e case his tor ies 
is descr ibed, along with detai led 
case histories of the following: Pro-
grams in Business and Industry; 


